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Clinical Practices of CRCs in Phase | Cancer
Research Trials in Japan
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Study Participants

» Working at facilities conducting
Phase I cancer trials

« More than 2 years’ experience

« Involved in more than three Phase I
cancer trial protocols.

Collected data were analyzed by using
content analysis.
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Team Management
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Peter F. Drucker. Management and the World’s Work. HBR.1988
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David F et al. A Leader’s Framework for Decision Making.Harvard Business Review 2007( In Japanese 2008)
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« Conflict Management
« Lessons Learned Reflection

e Parkinson’s law
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Conflict Management
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Show me your scar.
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Lessons Lea 'N Ed AAMET #iH2, 2014
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« Reflection in action
» Reflection on action Mann K et al. 2009
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J\—F>V) > DiEAl Parkinson’s law
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Parkinson’s Law: The Pursuit of Progress

(London, John Murray, 1958).

"work expands so as to fill the time available
for its completion®.
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